Background

Many families have been searching for a way to plan for the future of a child with sew
While they are able to save for the educational needs of their other children through “52
tuition plans, they find those plans do not fit the needs of their child with severe disa
their children may now, or in adulthood, need the long term services and supports of t
program and the income assistance of the Supplemental Security Income (SSI)-progra
families have found it too expensive to establish a trust which meets the requirem
Medicaid and SSI programs, yet they recognize that their loved ones may live for many.
beyond the ability of the parents to supplement the services they receive through Medic
want to ensure the financial security of family members who have the level of disability:
Medicaid eligibility, but for now, are managing to function without the use of thOSje’"_b
others want to ensure that their family member can exercise control over the funds:i
without endangering the Medicaid and SSI benefits on which they may rely. The ABLE.
(S.872/H.R. 3423) would give individuals with disabilities and their families access to. a
would allow individual choice and control while protecting eligibility for Medlca1d SSI a
important federal benefits for people with disabilities. S

Key Issues

A Form of 529 Account: The ABLE Act creates a new subsection (f) ABLE Acccunt w1th1n
of the internal Revenue Code. ABLE accounts follow all the requirements and regulatlo :
traditional 529 qualified tuition program. They are intended to be easy to open and
state. Like other 529 accounts, residents of one state may establish accounts'in an

reporting requ1rements Rollovers are allowed from an ABLE account toa trad1tlonal 529 if 3t
beneficiary is no longer deemed disabled. Also, rollovers are allowed to another family mem
ABLE account or their traditional 529. Rollovers are also allowed to a trust al[owed un_
rules. -

Qualified Dlsablhty Expenses Include:

and modifications, maintenance and repairs, real property taxes; and utility charges.
* Transportation - Expenses for transportation, including the use of mass tran51t3
purchase or modification of vehicles, and moving expenses.
*  Employment Support - Expenses related to obtaining and mamtammg empl
including job-related training, assistive technology, and personal assistance supj
* Health and Wellness - Expenses for health and wellness, including premiums for eatt
insurance, mental health, medical, vision, and dental expenses, habilitation® and



rehabthtatton serwces du_ able
serv1ces and support nutnttonat ma_ agem

Security Act would be eltglble to us
meet the Social Securlty def1n1t1on but who

Federal Treatment of ABLE ¢

Supplemental Securlty lncome (SSI
the beneficiary is receiving Sup
benefits w1ll be placed in susp_

Recommendat:ons

Members of Congress are urged to 'c .
passage of the b]lls as soon as. possrbl

Relevant Commlttees
Senate Fmance Commtttee
House Ways and Means Commlttee i
House Energy and Commerce Co' mi
For more tnformatlon please contact T
0406, Association of Umver51ty Centers

SABEnation@gmail. com



